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LIMITED

Mr. l.G. Mehrotra- Efirector
506 Bllue Heaven, nrenelaVifrar
Powai, Mumbai
Tetl.28i527375

Dear Sir,

Appointment as Mr' l'G' Mehrotra as Non-Executive tndepenclent Director

This forrnal letter of approintment is issued.in compriance with the companies Act, 2013 and arso3,*i3[l5iFaii.,'y[L.il*#lgiHTrif;r':#Xlli!'"n,"""n'ent made by circurai 
-no.

Appointment

As per s(3ction 149- (10) of the companie^s 
,Acr,2013 independent directors shall hold office for aterm of 5i years eneitive.trom i"ioit, ,o liu,ni-^Zy'il"riiinue 

'rereafter 
for a second term of 5

years surbject to approvar by speciairesorution by the sharehorders.

Notwithstanding the other provisions of this 
.Letter, the Appointrgll may beterminated at anyIrme rn arccordance with the provisions of the niii.i"r'oi Associationoi ft,J'Lorp"ny or the

provisionrs for the removarr or oireciois under the companies Act 2013.
Upon terrnination or upr)n your resignation for any reason, you wi1 not beentired to any3iiil:?niT',"r'J;fffli;:ff; t-"'wrr o" p"v'oiJ," vl, in respector any unexpired portion

'lfime commitment

You will clevote such tim-e to the affairs of the company as, is required by y.ur rore as anIndependernt Director. on tSoard 
"nJ;;;il rl* uilJii"'u'r"nre to attend t'trJ aoaro meetinoas and when required' ln t'"t" yo, 

"r!'unaote 
to 

"ti"rJ irrl'br:aro meeting you sharr request fo-r
teave of absence' fiowever you shall attend at reasi on-"'so"ro meeting in a period of 12months' fairing which yorr onice ;ir ;r;" ey 

".."gtinj *,u Appointment, you confirm thatyou will be in a position toallocate trin.Lnt time io m""ith"-e*pectations of your rore.



Flole and functions

You shall:

1' help in bringirng an inclependent judgement to bear on the Board,s deliberations
fii:il#1,?J,,lTffiill*:,T::h,l*il;d'"i,r,'"n"gl;;: resources, key

2' bring an objective view in the evaluation of the performance of Board and management;
3' scrutinise the performance of management in meeting agreed goals and objectives andmonitor the rsp,erting of performance;

4' satisfy yo"::,lj 
3lP ltt"grity of financiat information and that financiat controts and thesystems of risl< management ire robust 

"nJ 
o"i"n'ur";

5' safeguarcl the interest of all stakeholders, particularly the minority shareholders:
6' roarance the confricting interest of the stakehorders:

7 ' rletermine appropriate levels of remuneration of executive. directors, key managerialprersonner and senior managemenr^?,!d 
l.ru" .f niime rore in appointment and wherenecessary recommend removal of executive directors, key managerial personner andseniormanagernent; and 'v v"vvt!

8' rnoderate and arhritrate in thre interest of tfe company as a whole in situations of conflictbretween management and sharehorde/s interest.--"

Duties

You shall:

1' 
:il3?fffffii,ffiliiffi 83il'J:"&lnd 

resurarrv update and refresh your skiils, knowredse

2' stlek appropriate clarification or amplification of information and where necessary, takeand follow a.ppnrpriate professionar aovile anJ'-opinion of outside experts at theexpenses of the Company:

3 
;tl|iffi [f:;J*:]11f:?:t'nn' 

of the Board of Directors and of the Board committee of

4 
i;*fi:il:f."i;['fJ[3] and activerv in the committees or the Board in which you are

5. Strive to attend the general nneetings of the Company;

6' where you have concerns about.,the-running of the company or a proposed action,ensure that you arr-a addressed by ttre goaro aio, io iil" u"tent that you are not resorved,insist that their concerns are recorded in tl.re ri.rtl" 
"ithe 

Board meeting



5ffg[r:"elf 
well informed about the company and the externat environment in which it

pay sufficient arttention and ensure that adequate deliberations are held before approving
["i*"0:,fr:"v 

transactions and ;;;;'iourserf that the ""r" are in the interest of the

9' disclose any interest in.a proposed transaction or arrangement with the company and aseparate and inrdependent d'uty to dil;;;ry i"ffi;, in an existing transaction orarrangement with the Company; and

10' ascertailn and ensure that the company has an adequate and functional vigil mechanismand to ensure that the interest'of 
" 

pur.on wfro uses such mechanism are notprejudicially affetcted on account of sucn use;

11' report concerns about unethical behaviour, actual or suspected fraud or violation of theCompany's codr: of conduat ot. 
"tf..,rc, 

policy;

" l}"i[trJ,l':[ ifi i:t:il|tlfr3ssist 
in protectins the resitimate interest or the company,

1. erccepting benefits from third parties;

2' clisclosing confictential informatio:,^11l:dilg, unpubtished price sensitive information,unress suc,h discrosure is expressry approvedby the Board or required by raw;

3' unfairly obstructing the func;tioning of the Board or committee of the Board and;
4' a duty to avoid a situation in which you have, a direct or indirect interest which can

Fees 
crcnflict with that rlf the company lsituationai .rrhicri unless auttroriseJ'6y the directors

You will be paid sitting fees of Rs. 5,000or as may be revised by the Board subject to maximumof Rs. 1,00,000/- as pro,uide underin" corp"rk;Jil;6;3;;";;;i", ,,t"i,li.s the BoardMeeting committees' Ther fee srrariue suo;".t to tr" il;;be applicabte from time to time.

The company acknowleclges.that you have business interests other than thoseof the companyand that vou have. l"..]lqo ani conllic"_r.ri.ii"-""ip"rr"nt atpresent as per the annualdisclosurel received in MEiF-1 a" pL, se.tion 1g4 (1) of the companies Act, 2013.
Under the companies Act 2013, there are a number of statutory duties,which are the personalresponsibility of each dire,ctor and not the Compart. 

- -'-"

7.

8.



In the event tl'rat vou become aware of any potential conflicts of interest it shouldbe disclosed tothe senior Independe't oirectoi-;il ih" erdmotei oili;; as soonas it becomes apparent.
Code of Conduct

During the Appointment you are recuiled Io comply with code for conduct and suchotherrequirerments as the Board of Directorl may from tinieio'iime specify.
g@enlleltty

You must apply the highest standards. of confidentiality, and not disclose to anyperson orcompany (whether during the course or qre nppo;;#;i;; 
"t 

any timeanerlG iermination), any
;:llfl::flilT3'il.|*':f 

concerning ir'; co'rj''"v *iir, *r'icrr you"come i"io'"o"t".t by virrue or

Your attention is 
{3141. to the requirements under both legislation andregulation as to thedisclosure of price-se-nr;itive informajion con."q;;iry y;"rhourd not make any statements thatmight risk a breach of flrese requirements.

on terntination of the Appointment you will deliver to the company all books,documents, papersand other property of oi relating toihe business oi1r,"-c#panywhich ,r" ln ytu,^ possession,custody or power by virtue ofyo-ur potition as Director or tre company. The company is able toarrange thedisposal of papers which you no longer,"quir" -

ffiilil:?Hl J:,iJr."sreement 
to the above bv sisnins and returnins to methe encrosed

Yours sincerely,
FoTSVC Superchem Lirnited

Date: 12th August, 2014

I have rerad and agree to
Director.

the above terms regarding my appointment as a Non- Executive

uresh tr'. Ghaturvedi
Promoterr Director

Date: 12'h August, 2014


